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* Transitioning to In-Person Instruction
Through the Lens of Equity

* OnJune 23rd, ISBE and IDPH published
its latest installment of COVID-19-
related guidance—addressing the
transition back to in-person instruction

Introduction during the fall 2020 semester. ISBE then

issued a FAQ document on June 25,

2020, with updated versions on June 29

and June 30, 2020.

* ISBE is “strongly encourag[ing]” that
districts throughout the statereturn to in-
person instruction during Phase 4 of the
Governor's Restore lllinais plan.

Robbins Schwartz

* Transitioning "while holding paramount
the health and safety of students and
communities.” Districts must:

Require use of aEpp_ropria_te personal protective
equipment (PPE), including face coverings;

Prohibit more than 5o individuals from gathering
in one space;

Introduction

Require social distancing be observed, as much
as possible;

+ Conduct symptom screeningc]ls and temperature
checks or require that individuals self-certify
that they are free of symptoms before entering
school buildings; and

Increase schoolwide cleaning and disinfection.

Robbins Schwartz
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* Underpinnings

* The direction to transition to in-
person instruction appears based on
the rationale that distance learning

: has resulted in a significant learning

Introduction deficit aggravated by economic

inequities and the digital divide and

that this must be addressed by
balancing the risks in favor of having
in-person instruction despite the
continuing Pandemic,

Robbins Schwartz

* Use of Transition Planning Teams to
assess the outcome of the spring
remote learning plans “through an
equity lens” to determine what groups
need greater support.

Introduction * Much is delegated to the local districts
to make this work.

 The Guidance is heavily dependent on
enforcing safety measures and on the
hope that there is no resurgence of the
Pandemic.

Robbins Schwartz




- Key Issues arising from the Guidance
and the FAQs

* What happened to the hybrid approach?

* Must districts throw out plans to return on a
predominantly remote basis

Introduction

* Screening Confusion?

* The use of self-certification forms
« Masks and Shields

- Liability Concerns

Robbins Schwartz

* Why not add more FAQs to the
mix?

* June 30, 2020 FAQ for Special
Education on the Transition to In-

. Person Instruction
Introduction

* June 30, 2020 Updated Part 3
Transition Guidance: Starting the
2020-21 SchoolYear FAQ

* IDPH Update on Appropriate Use of
Face Shields

Robbins Schwartz
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* The 4 Areas of Focus
* Instruction

Introduction * Screening

- Safety Measures

* Fear of Returning

Robbins Schwartz
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* Is a plan with primarily remote
instruction still an option for the
fall?

Robbins Schwartz

* If a parent does not want to send
their child to school, what
obligations do districts have for
instruction?

Robbins Schwartz
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* How should districts utilize
assessments and data to guide fall

planning?

Robbins Schwartz

* How should districts document our
plans to address the grade level and
individual learning gaps and social
emotional needs as students return
to school in the fall?

Robbins Schwartz
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* Should districts include union
leadership in developing the return
to school plan?

Robbins Schwartz

 Once areturn to school planis
developed, is there a duty to
bargain implementation of the
plan?

Robbins Schwartz
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* How does a district respond if the
union asserts that the COVID-19
pandemic makes it inherently
unsafe for any type of in-person
instruction in the fall?

Robbins Schwartz

* Is it an option for districts to live
stream classroom lessons or record
live instruction to allow for
synchronous learning?

Robbins Schwartz
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* How can a district satisfy the
requirement for temperature and
symptom screening, or self-
certification and verification for all
students, staff and visitors entering
school buildings?

Robbins Schwartz

« Can a district require COVID-19
testing before allowing employees
to return to in-person teaching this
fall?

Robbins Schwartz
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CORONAVIRUS (COVID-19) PREVENTIVE MEASURES AT SCHOOL

Safety C
Measures

WASHING HANDS CLEANING HANDS WITH ALCOHOL SPRAYING TO DISINFECT
WITH SOAP OR SANITIZER

P P
' (I !

BODY TEMPERATURE MEASUREMENT SOCIAL DISTANCING
AND USE SURGICAL MASK OR FACE SHIELD

Robbins Schwartz
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Safety
Measures

 Must face coverings be worn at all
times when individuals are inside a
school building, including when an
employee may be alone in their
classroom or office?

Robbins Schwartz

Safety
Measures

« Can face shields be worn in lieu of
or in addition to a face covering?

Robbins Schwartz
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Safety
Measures

* Should a district implement a policy
or procedure requiring face
coverings?

Robbins Schwartz

Safety
Measures

« What options does a district have if
an employee refuses to wear a face
covering?

Robbins Schwartz
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* How should districts respond if a
student refuses to wear a face
Safety covering or if a parent refuses to

Measures allow their child to wear one ?

* Are districts required to offer remote
instruction in such scenarios?

Robbins Schwartz

* Are exceptions for face coverings
permissible for special education
Safety students with identified needs, such

Measures as those with significant
communication disorders, sensory
needs or autism?

Robbins Schwartz
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Safety * COVID-19 Return to School/ Work
Measures Scenarios

Robbins Schwartz

* Individuals who had close contact
with someone who tested positive
for COVID-19 or someone who is

Safety suspected of having COVID-19?

Measures * May return after 14-day quarantine
period from the date of last contact
with the individual.

Source: IDPH "Releasing COVID-19 Cases and Contacts from Isolation and Quarantine”
(5/26/20) and stated in ISBE FAQ (6/30/20).

Robbins Schwartz
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* Individuals who test positive for COVID-19 or
are suspected of having COVID-19, AND had
symptoms.

+ Symptom-based strategy. May return after: (1) at
least 10 da[ys have passed since symptom onset;
and (2) at least 72 hours since resolution of fever
(w/out medicine) and improvement of respiratory
symptoms.

Safety

Measures Test-based strategy. May return after: (1) Fever

free (without medicine); (2) improvement in
respiratory symptoms; and ( %) two negative
COVID-1g9 tests in a row, with testing done at least
24 hours apart.

Source: CDC "Discontinuation of Isolation for Persons with COVID-19 Not in Healthcare
Setting” (5/29/20) linked in ISBE FAQ (6/30/20) and IDPH “Releasing COVID-19 Cases and
Contacts from Isolation and Quarantine ’(5/25/20) .

Robbins Schwartz

33

* Individuals who test positive for
COVID-19, but have NO symptoms.

- Time-based strategy. May return after
at least 10 days have passed since date
Safety of first positive COVID-19 test.

Measures - Test-based strategy. May return after
two negative COVID-19 tests in a row,
with testing done at least 24 hours
apart.

Source: Source: CDC "Discontinuation of Isolation for Persons with COVID-19 Not in
Healthcare Setting” (5/29/20) linked in ISBE FAQ (6/30/20).

Robbins Schwartz
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Safety
Measures

* Anindividual exhibits one or more
symptoms of COVID-19, but is not
suspected of having COVID-1g.

« Example: A teacher experiences
allergies every September, including a
cough and runny nose. She experiences
the same symptoms this September.

* May be possible to return in fewer than
10 days after onset of symptoms and 72
hours fever free.

Robbins Schwartz

Safety
Measures

* How should districts respond to
union demands for PPE for certain
types of employees like nurses and
custodians?

Robbins Schwartz
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Safety
Measures

* Can the district require custodians
to clean and disinfect classrooms
after a COVID-19 exposure?

+ What should districts keep in mind if it
wants to hire an outside vendor to
perform this service?

Robbins Schwartz

Safety
Measures

* Are partitions between desks
permissible under the guidance
from ISBE and IDPH?

Robbins Schwartz
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Safety
Measures

* Can a school divide its gyms, field
house, cafeteria or auditorium to
allow more than 5o students to use
the room at one time? How about
outdoor areas?

Robbins Schwartz

Safety
Measures

* How do school districts transport
their students if students cannot
maintain IDPH recommended social
distancing on school buses?

Robbins Schwartz
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« What strategies should school
Safety districts consider to protect
Measures themselves through the lllinois Tort
Immunity Act?

Robbins Schwartz
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Fear of
Returning

Robbins Schwartz
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* How should a district respond to an
employee who has a general fear of
returning to work, but no
underlying medical condition or
other vulnerability?

Fear of

Returning

Robbins Schwartz
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* How should districts address
employees it knows are
experiencing medical conditions
that may make them more
vulnerable if exposed to COVID-19?

Fear of

Returning

Robbins Schwartz
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+ As a means to mitigate liability
should districts consider not

Fear of allowing employees over a certain

Returning age (say age 50 and older) to return

to work if there will be in-person

instruction?

Robbins Schwartz
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Fear of
Returning

- What leave applies first if a teacher
is unable to work or telework
because of a requirement to self-

isolate after testing positive for
COVID-19?

Robbins Schwartz

Fear of
Returning

* If an employee is able to telework
and the duties they perform can be
done remotely, do any leave laws

apply?

Robbins Schwartz
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Scenario:

* A school secretary needs to be
absent every Tuesday and Thursday
because those are remote learning

Fear of days at her son’s school, so she

Returning cannot send him to school on those

days. What, if any, leave applies to

this situation? Must the District
permit intermittent leave under this
scenario?

Robbins Schwartz
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Follow Up
Questions
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